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AMSI EVI1 – Final Eligibility Verification. Inclusive Orientation 
Second Draft Edition – 2025 

 

Summary: 
Standardizes the transition from intake to maintaining competitive integrated 
employment for individuals with IDD through an Inclusive Orientation process. 
Integrates physical and work tasks orientation with final eligibility verification to confirm 
readiness, address barriers, and set performance expectations. 

Key Points: 
– Combines site orientation, task training, and eligibility checks in one process 
– Sets measurable work quality benchmarks and monitoring requirements 
– Uses checklists for orientation tasks, duties, safety, and accessibility 
– Documents barriers and strategies, including accommodations and training 
– Aligns with AMSI VRJ1 as the final intake stage before ongoing support 

Request Full Publication: 
Free via the AMSI website’s “Request a Standard or Send a Message” form. 

 


